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• Manufacturing needs to grow faster as that sector has the potential to be the engine of 
growth and a major source of productive employment. More labor-intensive sectors such 
as garments will have to continue to grow. The policy regime needs to be neutral for other 
industries with the same growth potential. 
• The gap in earnings between education levels is narrowing with the exception of 
secondary education. This general trend is positive in the sense that education does not 
seem to contribute to income inequality. In addition, greater access to education can help 
women find better jobs, while their prominence in garment- sector work helps reduce 
poverty. 
• For quality of employment to improve, real wages should rise in tandem with increasing 
labor productivity. Other elements of the work environment and safety also must improve. 
If the experience of the garment industry is any indicator, minimum wages and 
improvements in workplace safety do not seem to reduce employment opportunities. 
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Figure 1: Working-Age Population as Share of Total Population, 2000-2013 (%)
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Table 1: Population, 2000–2013
total male Female urban rural
2000,	million 127.50 66.60 60.90 27.30 100.20
2006,	million 137.30 70.00 67.30 32.30 105.00
Annual	growth,	2000–2006	(%) 1.24 0.83 1.68 2.84 0.78
2010 148.70 74.20 73.60 34.00 114.70
Annual	growth,	2006–2010	(%) 2.01 1.47 2.26 1.29 2.23
2013,	million 154.20 76.60 77.50 43.20 110.90
Annual	growth,	2010–2013	(%) 1.22 1.07 1.74 8.31 (1.12)
Annual	growth,	2000–2013	(%) 1.47 1.08 1.87 3.59 0.78
(	)	=	negative.
Source:	Bangladesh	Bureau	of	Statistics.	Labor	Force	Survey.
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Total Male Female Total Male Female
No	education 48.1 41.5 59.1 40.1 39.9 40.6
Class	I–V 25.0 25.7 23.8 22.8 22.9 22.7
Class	VI–VIII 11.4 13.4 8.2 14.3 13.8 15.3
Class	IX–X 5.2 6.1 3.8 9.0 8.3 10.5
Secondary	School	
Certificate	or	equivalent
7.1 8.9 4.0 6.2 6.5 5.6
Higher	Secondary	
Certificate	or	equivalent
…. ... ... 3.7 4.0 3.0
Bachelor	or	equivalent 3.2 4.5 1.1 2.1 2.5 1.2
Master	or	equivalent .… ... ... 1.4 1.7 0.8
Medical ... ... ... 0.2 0.2 0.1
Technical/vocational ... ... ... 0.1 0.2 0.1



































Table 3: Changes in the Structure of Employment by Status in Employment (% of total employment)
Source:	Calculations	using	data	from	the	Bangladesh	Bureau	of	Statistics.	Labor	Force	Survey.
Status 1999–2000 2002–2003 2005–2006 2010 2013
Self-Employed/Own-Account	Workers	(total) 35.1 44.8 41.9 40.8 40.7
			Male 49.4 50.6 50.0 47.5 52.2
			Female 10.8 24.5 15.9 25.1 12.3
Employee 12.6 13.7 13.9 14.6 23.2
			Male 15.1 13.8 14.5 17.0 22.2
			Female 8.2 13.4 11.7 8.9 25.5
Unpaid	Family	Helper 33.8 18.4 21.7 21.8 18.2
			Male 10.2 9.9 9.7 7.1 5.1
			Female 73.2 48.0 60.1 56.3 50.1
Day	Laborers 18.3 						20.0 18.2 19.7 15.5
			Male 25.0 						22.9 21.9 25.8 18.9
			Female 7.8 								9.6 6.5 5.3 7.2
Figure 4: Index of Real Wages, 1993–1994 to 
2008–2009 (1969–1970 = 100)
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Source:	Ministry	of	Finance.	2014. Bangladesh Economic Review (in	Bengali).	
Dhaka:	Government	of	Bangladesh.
Year Overall Industry Construction Agriculture
2006–2007 100.68 100.90 101.39 100.53
2007–2008 102.57 103.02 104.54 102.07
2008–2009 114.79 114.33 120.34 115.86
2009–2010 115.40 112.97 119.29 121.65
2010–2011 110.96 106.26 116.08 123.17
2011–2012 114.49 113.20 141.43 128.73
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